
Wage Credit Scheme (Worked Scenarios) 

1 How does the Wage Credit Scheme work?  

 The Government co-funds 40% of gross monthly wage increase given to a Singaporean 
employee earning up to $4000.  The co-funding will be given until 2015, as long as the 
wage increase is sustained.  
 
Example 1 

 
In 2013, the employer gives a gross monthly wage increase of $200. This wage increase 
is sustained until 2015. Hence, the Government will co-fund the wage increase until 
2015. The employer receives a Wage Credit of $80 for each month1 the employee has 
worked with him in 2013.  
 
In 2014, the employer gives a further wage increase of $200. The Government will co-
fund this additional wage increase for 2014, as well as for 2015 if the wage increase is 
sustained until then. Hence, the employer will receive a Wage Credit of $160, or 40% of 
the total $400 gross monthly wage increase, for each month the employee has worked 
with him in 2014.  
 
In 2014, the employer gives a further wage increase of $200. The Government will co-
fund this additional wage increase. Hence, the employer will receive a Wage Credit of 
$240, or 40% of the total $600 gross monthly wage increase, for each month the 
employee has worked with him in 2015.  
 
 
 

                                                           
1
 Wage Credits will be paid out once a year in the second quarter for wage increases given in the preceding year.  



2 What if an employer gives a wage increase in one year, and does not sustain the 

wage increase?  

 Co-funding will be given until 2015 for all wage increases which are sustained.  This will 
apply for any portion of the wage increase which is at least $50 and sustained.  
 
Example 2 

 
 

 
 
 
In 2013, the employer gives a gross monthly wage increase of $200. This wage increase 
is sustained until 2015. Hence, the Government will co-fund the wage increase until 
2015. The employer receives a Wage Credit of $80 for each month the employee has 
worked with him in 2013.  
 
In 2014, the employer gives a further wage increase of $200. The Government will co-
fund this additional wage increase. Hence, the employer will receive a Wage Credit of 
$160, or 40% of the total $300 gross monthly wage increase, for each month the 
employee has worked with him in 2014.  
 
In 2015, the wage increase given in 2014 is not sustained and the gross monthly wage 
falls by $200.  However, as the wage increase given in 2013 is sustained, the employer 
will continue to receive co-funding for the $200 wage increase given in 2013. Hence, the 
employer will receive a Wage Credit of $80, for each month the employee had worked 
with him in 2015.  
 
 
 
 
 
 
 
 
 
 
 



3 What if an employer gives a wage increase that brings the gross monthly wage 

above the $4000 ceiling? 

 The Government will co-fund wage increases up to $4000.  
 
Example 3 

 
 

 
 
 
 
In 2012, the employee’s gross monthly wage is $3,700. In 2013, the employer gives a 
gross monthly wage increase of $200. The gross monthly wage is not more than $4000.  
The employer will receive a Wage Credit of $80 for each month the wage increase is 
sustained, up to 2015.  
 
In 2014, the employer gives a further wage increase of $200. The gross monthly wage is 
now $4100, above the $4000 wage ceiling. The Government will only co-fund $100 of 
the additional wage increase i.e. up to $4000. Hence, the employer will receive a Wage 
Credit of $40 for each month of the additional wage increase given in 2014. In total, he 
will receive a Wage Credit of $120 for each month the employee has worked with him 
for the total gross monthly wage increase of $300.  
 
In 2015, any further wage increase is not supported as the gross monthly wage is above 
$4000. However, wage increases given in previous years and are sustained will continue 
to be co-funded. Hence, the employer will receive a Wage Credit of $120 for each month 
the employee has worked with him.  
 
 
 

$1,440 $1,440 



4 What if an employer does not give a gross monthly wage increase that is at least $50 

compared to the preceding year? 

 Gross monthly wage increases that are not at least $50 will not be co-funded.  
 
Example 4 

 
 

 
 
 
In 2013, the employer gives a gross monthly wage increase of $200. As the wage 
increase is at least $50, the employer will receive a Wage Credit of $80 for each month 
the wage increase is sustained, up to 2015.  
 
In 2014, the employer gives a further wage increase of $30. As this increase is not at least 
$50, the employer will not receive any Wage Credit for the $30 gross monthly wage 
increase. He will continue to receive a Wage Credit of $80 for each month the wage 
increase of $200 from 2013 is sustained.  
 
In 2015, the employer will continue to receive a Wage Credit of $80 for each month the 
$200 wage increase given in 2013 is sustained through 2015. He will not receive any 
wage credit for the $30 wage increase given in 2014 as it is not at least $50. 
 
 

 


