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FAQS ON THE TEMPORARY EMPLOYMENT CREDIT (TEC) 

 

1. What is the Temporary Employment Credit (TEC)?  

 

The Temporary Employment Credit (TEC) is a Budget 2014 initiative 

introduced to alleviate the rise in business costs with the increase in Medisave 

contribution rates for employers in 2015.  

 

2. How long will the TEC run for?  

 

The TEC will run for one year from 1 Jan 2015 to 31 Dec 2015.  

 

3. How much TEC can employers receive?  

 

Employers will receive a one-year offset of 0.5 percent of wages for 

Singaporean and Singapore Permanent Resident employees earning up to 

$5,000 per month.  Employers of Singaporean and Singapore Permanent 

Resident employees earning above $5,000 will receive a TEC that corresponds 

to the CPF contributions payable at the CPF monthly salary ceiling of $5,000. 

 

TEC payments will be made based on employees’ incomes paid in 2015.   

 

4. How much is the TEC expected to cost the Government? 

 

The TEC is expected to cost the Government about $330m. 

 

5. As an employer, what do I need to do to receive my TEC? How will the 

TEC payment be made? 

 

More details will be made available at a later date. 

 

 

6.  How many employees will benefit from the TEC? 

 

The employers of approximately 1.8 million Singaporean and Singapore 

Permanent Resident employees will benefit from the 1 year TEC in 2015. 

 



2 
 

 

7.   Why is the TEC only 0.5%-point?  And why is it for only 1 year? 

 

The 0.5%-point TEC in 2015 is aimed at providing employers a temporary 

offset to help them adjust to the cost increases arising from the 1%-point 

increase in Medisave contribution rates.  

 

8.   Why does TEC apply only up to the CPF salary ceiling of $5,000? 

 

The TEC is meant to provide employers a temporary offset to help them adjust 

to the cost increases arising from the 1%-point increase in Medisave 

contribution rates. As the maximum amount of CPF contributions is payable at 

the CPF monthly salary ceiling of $5,000, the TEC applies only for salaries up 

to $5,000. Employers of Singaporean and Singapore Permanent Resident 

workers earning above $5,000 will thus receive a TEC that corresponds to the 

CPF contributions payable at this salary ceiling. 

 


