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Job vacancies reach new 
high since last September
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SINGAPORE — Unemployment 

may have inched up in the second 

quarter of the year due to slowing 

economic growth, but job crea-

tion remained healthy, with the 

number of job vacancies reaching 

55,900 — the highest quarterly 

figure since last September. 

The overall unemployment 

rate increased from a seasonally 

adjusted 1.9 per cent in March to 

2.1 per cent in June, while labour 

productivity slipped by 2.5 per 

cent over the year, according to 

figures released by the Ministry 

of Manpower yesterday. Total 

employment was up by 24,800 

in the second quarter, higher 

than the preliminary estimate 

of 22,800 reported in July.

But the labour market re-

mained tight even as it eased 

slightly: There were 116 vacan-

cies for every 100 job-seekers in 

June, down from 139 openings 

per 100 job-seekers in March.

Some of these vacancies 

could be jobs Singaporeans do 

not want, or lack the qualifi-

cations for — three of the four 

vacancies in June were from 

the unpopular services sector. 

Services continued to generate 

the bulk of employment gains in 

June, adding 20,200 jobs. 

Employers from the sector 

Today spoke to said some vacan-

cies are going unfilled, as they 

have trouble hiring Singapore-

ans and permanent residents, 

and they have already hit their 

quota for hiring foreigners.

Standing Sushi Bar owner 

Howard Lo is offering S$100 to 

anyone who refers a prospective 

employee to the restaurant pro-

vided the person stays employed 

for at least three months.

“I’ve run advertisements in 

newspapers and on all the In-

ternet portals, I specify Singapo-

reans and PRs, but 98 per cent of 

those who apply will be foreign-

ers,” said Mr Lo. “For a full-time 

position, I had 200 applicants. 

A total of 198 of them were  

foreigners, two were PRs.”

Riverview Hotel human re-

sources manager Christine Chan 

said she could not find anyone 

to take a chambermaid’s job for 

six months. “Singaporeans, es-

pecially younger Singaporeans, 

are not willing to work in the 

operational end of the services 

sector,” she said. “They don’t 

want to work night shifts and 

six-day weeks, and the salaries 

for these jobs are not high.”

The difficulty in hiring locals 

could hold back growth for small 

businesses, and compounding 

the problem are high rents and 

the recent increase in foreign 

levies, said Mr Edwin Ng, owner 

of Munch SaladSmith. “All these 

add to cost, and eventually leads 

to inflation because we’re going 

to have to raise prices,” he said.

The community, social and 

personal services made up the 

majority of total vacancies at 22 

per cent, which did not surprise 

the industry. “Only so many are 

qualified to take on some of the 

jobs, and not all of them stay 

on for long because you get 

burnt out fast,” said a director 

at a student welfare agency, who 

declined to be named.

Positions for profession-

als, managers, executives and 

technicians constituted 46 per 

cent of the overall vacancies. 

The remaining were almost 

equally divided between cleri-

cal, sales and services workers 

(27 per cent) and production 

and transport operators, clean-

ers and labourers (27 per cent).
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Q2 Q1

employment growth 24,800 28,300

overall unemployment  
rate for residents 3.0% 2.7%

redundancy 2,020 2,750

Job vacancies 55,900 49,300

Labour productivity growth -2.5% 5.4%

Q2 Labour StatiSticS at a gLaNce  
(SeaSoNaLLy adJuSted)
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Singaporeans, especially 

younger Singaporeans, 

are not willing to work 

in the operational end of 

the services sector. They 

don’t want to work night 

shifts and six-day weeks, 

and the salaries for  

these jobs are not high.
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