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higher starting 
pay for fresh grads

SINGAPORE — Salaries for fresh graduates 

are showing an upward trend this year.

The Fresh Graduate Pay Survey by global 

management consultancy, the Hay Group, 

says engineering jobs are still in demand 

and fresh engineering graduates can ex-

pect to earn about S$2,745 a month. This 

is slightly higher than starting salaries for 

jobs in the legal (S$2,738) and production 

(S$2,728) services for fresh graduates.

Conducted in July, the survey drew 

participation from 100 companies across 

general industries in Singapore this year. 

It showed that the average starting sal-

ary for degree holders was around S$2,600 

a month, S$60 higher than the average 

starting pay last year. 

Diploma-holders are also expected to 

fare better this year in the job market. 

Their average starting pay was around 

S$1,800 a month, about S$40 higher than 

last year.

Design and creative jobs topped the 

list of hot jobs for diploma holders who 

can command starting salaries of about 

S$1,900 monthly.

Despite the global economic slow-

down, Mr Victor Chan, regional general 

manager (Singapore and ASEAN), said 

organisations here “are still competing 

for fresh graduate talent”. “In the next 

12 months, organisations are projecting a 

healthy forecast with regards to the starting 

pay for diploma and bachelor graduates, 

most notably in the legal and health and 

environment sectors,” he added.

The survey showed that employers 

place a premium of nearly 45 per cent for 

degree holders over diploma holders in 

terms of starting salaries.

The premium which employers place 

on a master’s degree over a general degree 

is less at around 11 per cent.

Mr Chan has this advice: “Rather than 

merely focusing on pay issues, fresh gradu-

ates should embrace career advancement 

opportunities to showcase a stronger value 

proposition for prospective employers, 

bearing in mind the push for productivity 

and growth in Singapore.”

One in four employers surveyed said they 

pay premiums to male employees who have 

completed National Service, with the average 

premium at S$166. ChaNNeL NeWsasIa

Amid China boom, job search for many graduates goes bust
BEIJING — Students from China’s largest 

college graduating class, 6.6 million, have 

gone from hitting the books to hitting the 

streets in search of work this summer. 

But Mr Yan Minglong, one of the recent 

graduates, is not impressed with the doors 

opened by higher education. 

“Jobs? What jobs?” the 23-year-old 

said, whiling away his Saturday afternoon 

in a billiards hall in Shigezhuang, a gritty 

neighbourhood on Beijing’s northern out-

skirts where cheap rent is the main draw 

for some of China’s white-collar hopefuls. 

In a country where 80 per cent of the 

population has not completed secondary 

school, according to the Economist Intel-

ligence Unit, Mr Yan is arguably among 

China’s highly educated. 

A graduate from a three-year auto-

motive programme at Hebei province’s 

Jiaotong Vocational and Technical College, 

Mr Yan has been working as a car mechanic. 

He lives in a dormitory on the west side of 

Beijing with six others and pulls in about 

2,500 yuan (S$486) a month. 

“How can I say I’m satisfied? Even after 

five years, I know my income will be basi-

cally the same as my friends who didn’t 

study after high school,” said Mr Yan. 

A study by the state-run Chinese 

Academy of Social Sciences paints a rosy 

picture of graduate employment, saying 

only 6.7 per cent of 2010 graduates with 

four-year or vocational degrees were still 

looking for work six months after leaving 

campus. Unemployment was down almost 

3 per cent from 2009. 

But Mr Ren Xinghui, a researcher at 

the Transition Institute, an independent 

Beijing think-tank, was sceptical of the 

government-approved graduate employ-

ment statistics. 

Whether the market can absorb another 

six million-plus college graduates this year 

depends largely upon how job opportunity 

is defined, he said. “If it just means having 

work, that is certainly available. But if we are 

talking about the opportunity in the sense 

of it matching training and room for profes-

sional development, then there is a problem.” 

Even if graduate employment rates are 

as high as the Government says, the jobs 

on offer are often far from what ambitious 

20-somethings want. 

“Finding a job is not a problem, at least 

not in a city like Beijing,” said film anima-

tion major Feng Biao. “The problem for 

most people is finding a job that suits you, 

that you actually like.” 

Today’s education expansion has 

spawned a new crisis of confidence in the 

value of higher learning, with starting sala-

ries for graduates often not much higher 

than those of migrant workers in factories. 

“China’s employment market is abso-

lutely not healthy. There is a limited de-

mand for white-collar workers that makes 

it difficult for graduates to find work. One 

reason for that is the large-scale expansion 

of universities,” said Mr Ren. 

Even if the graduates are in a position to 

receive a full-time wage, they often do not 

get health insurance or other social benefits. 

Nationwide, college graduates of four-

year and vocational programmes had aver-

age monthly salaries of just under 2,500 

yuan a month last year including benefits, 

according to the Chinese Academy of Social 

Sciences study. 

For the government, the prospect of 

widespread under-employment is a politi-

cal worry, as well as an economic one. 

China’s modern history is punctuated 

with student-led protests and the gov-

ernment has been alert to the possibility 

of student unrest since anti-government 

demonstrations were crushed by the mili-

tary in and around Beijing’s Tiananmen 

Square in 1989. reuters

average starting salary of 
about s$2,600, expected 
to increase to s$2,700 
next year: survey

year Job dIpLoma degree master’s

2011 engineering 1,817 2,745 3,037 

Legal 1,811 2,738 2,938

production 1,780 2,728 3,050

research & development 1,781 2,723 3,039

health & environment 1,807 2,722 3,045

design/Creative 1,854 2,676 2,973

average for all jobs 1,799 2,593 3,035

year Job dIpLoma degree master’s

2012 engineering 1,858 2,829 3,035

Legal 1,905 3,100 *

production 1,854 2,767 2,975

research & development 1,856 2,729 2,992

health & environment 1,881 2,825 *

design/Creative * * *

average for all jobs 1,820 2,658 2,914
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average eNtry-LeveL moNthLy saLary  
for fresh graduates (s$) IN 2011: seLeCted Jobs

foreCast of average eNtry-LeveL moNthLy saLary 
for fresh graduates (s$) IN 2012: seLeCted Jobs

(*) indicates that surveyed respondents did not provide forecast information
sourCe: hay group

Rather than merely focusing on 

pay issues, fresh graduates should 

embrace career advancement 

opportunities to showcase a 

stronger value proposition for 

prospective employers, bearing 

in mind the push for productivity 

and growth in Singapore.

hay group regional general manager 
(singapore and aseaN) victor Chan

How can I say I’m satisfied? 

Even after five years, I know 

my income will be basically 

the same as my friends who 

didn’t study after high school.

mr yan minglong, a car repairman  
who graduated from an automotive  
programme in college


