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No FAQ Answer  

1  Is there a cap to government 
reimbursement of paternity leave?  

The government will reimburse Government-Paid Paternity Leave capped at $2,500 per 
week inclusive of CPF contributions.. 

2  Is there a minimum employment 
duration to qualify for paternity 
leave? 

Yes. The child’s father must have served his employer for a continuous period of at least 3 
calendar months immediately preceding the birth of the child or if self-employed, have been 
engaged in his business, trade or profession for at least 3 calendar months immediately 
preceding the birth of the child. 

3  At which stage of the adoption 
process could the adoptive father 
qualify for paternity leave? Does it 
differ between adoption for a 
citizen versus a foreign child? 

Adoptive fathers may start to take Government-Paid Paternity Leave at the point of formal 
intent to adopt: 
 
If the  child is a Singapore Citizen, the point of ‘formal intent to adopt’  will be  at the point of 
submission of the adoption petition to the Court to commence the legal adoption process 
 
If the child is a foreign child, the point of ‘formal intent to adopt’ will be at the point of 
issuance of In-principle Approval of the Dependant’s Pass (DP) for the child for the purpose 
of adoption by MSF.   
 
Government-Paid Paternity Leave may also be consumed when the Adoption Order is 
passed as long as the child is below 12 months of age.  

4  My wife had a stillbirth. Am I 
eligible for paternity leave? 

Yes, if you meet the eligibility criteria for paternity leave and include a notification of still birth 
issued by the hospital. 
 

5  Will I be eligible for paternity leave 
in the unfortunate event that my 
new born child passed away? 
 

Yes, if you meet the eligibility criteria for paternity leave. 
 
 

6  My wife had a miscarriage. Am I 
eligible for paternity leave? 

No, this is similar to the treatment for Government-Paid Maternity Leave which does not 
apply to miscarriage cases. 
 

7  I am a foreigner / PR working in 
Singapore. Am I eligible for 
paternity leave? 

You will be eligible for paternity leave if your child is a Singapore Citizen and you meet the 
other eligibility criteria.  
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8  I am a fixed-term 
contract/temporary/part-time 
employee.  Am I eligible for 
paternity leave? 

Yes, you will be eligible if you meet all the eligibility criteria.  
 
For example, if you are employed on a part-time basis on a 20-hour work week, and you 
have served your employer for at least 3 calendar months immediately preceding your 
child’s birth, you will be eligible for 20 hours (i.e. the number of working hours you work a 
week) of paternity leave. 
 

9  Am I eligible for paternity leave if I 
am still on probation at work? 

Yes, your probationary status will not affect your entitlement to paternity leave as long as 
you meet all the eligibility criteria.  
 

10  How is the 1 week of paternity 
leave defined? 

The leave entitlement of “one week” is defined in terms of the “work week” of the respective 
employee.  
 
For example, a father who works a 5-day work week will be entitled to 5 days of paternity 
leave, while one who works a 6-day work week will be entitled to 6 days of paternity leave. 
 

11  How do I apply for paternity leave? You can apply for paternity leave from your employer according to your company’s usual 
leave-taking procedures. You will need to declare your eligibility to your employer.  Kindly 
note that you are strongly advised to discuss your leave plans with your employer before 
making leave arrangements.   
 

12  Can paternity leave constitute the 
notice period in the event of 
resignation or termination of 
contract? 
 
 

No, the days you were away for paternity leave will not be counted as part of the notice 
period. 

13  Are employees legally required to 
give advance notice to employers 
before going on paternity leave, i.e. 
does a notification period apply?   

No, there is no legal requirement for employees to give advance notice to employers before 
going on paternity leave as paternity leave is of a much shorter duration as compared to 
maternity leave. However, employees are expected to adhere to companies’ HR policies (as 
per annual leave application policy) in the application of paternity leave. This will help 
employers to better plan and manage business operations. 
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14  Can I take paternity leave flexibly in 
separate days, rather than as a 
continuous block of 1 week? 

Paternity leave can be taken flexibly within 12 months after your child is born, subject to 
mutual agreement between you and your employer. 
 
If you and your employer cannot agree on the leave arrangement, the default is to consume 
paternity leave in a continuous block of 1 week, within 16 weeks after your child is born.   
 

15  What is the duration within which I 
have to use my paternity leave? 
Must I take it immediately when my 
child is born? 
 

Paternity leave is to be taken within 16 weeks after the birth of a Singapore Citizen child.  
Paternity leave can be taken flexibly within 12 months after the birth of the child, if there is 
mutual agreement between the employer and employee. 
 

16  I changed to a new employer 
without fully consuming my 
paternity leave. Will I be entitled to 
the balance of my paternity leave 
with my new employer? 
 

No, any remaining unconsumed paternity leave will be forfeited.  

17  What happens if the father did not 
take paternity leave within 16 
weeks and also did not obtain his 
employer’s agreement to flex it to 
12 months? 
 

The paternity leave will be forfeited if it is not consumed within 16 weeks after the child’s 
birth, and there was no prior agreement to take the leave flexibly within 12 months after the 
child’s birth. 

 

18  Can any unconsumed paternity 
leave be encashed? 
 
 
 

No, paternity leave cannot be encashed.  It is meant to support fathers in bonding with and 
caring for their new born.   

19  As an employer, do I need to pay 
my employee his salary during 
paternity leave, since it is fully 
Government funded? 

Employers have to provide paid leave to their eligible employees up front, according to the 
usual salary payment schedule.  After the leave is consumed, employers can submit a claim 
for Government reimbursement with the CPF Board.   
 
The employer is not required to pay above the Government reimbursement cap of $2,500 a 
week, although he may voluntarily do so. 
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20  As an employer, how do I pay an 
employee who takes paternity 
leave flexibly?  When is salary 
payable? 
 

Employers should continue to pay their employees according to the usual salary payment 
schedule. There should be no differentiation in the salary payment to an employee who 
takes paternity leave. 
 

21  My child is born on 21 Jan 2013 (or 
other dates between 1 Jan 2013 
and 30 Apr 2013), will I be entitled 
to the paternity leave? 

The enhanced leave schemes will take effect from 1 May 2013. In the interim, employers 
are encouraged to introduce these policies from 1 Jan 2013 onwards. Any leave voluntarily 
granted by employers during the transition period (1 Jan to 30 Apr 2013) will be 
reimbursable by the Government. You may wish to discuss further with your employer. 
 

22  What if my child is born 
prematurely before 1 May 2013 but 
his/her estimated delivery date is 
after 1 May 2013? 

In order to qualify for paternity leave, the Estimated Delivery Date (EDD) of the child should 
be on or after 1 May 2013.  
 
If the child was born before 1 May 2013 but whose EDD was on or after 1 May 2013, fathers 
can write to the Ministry of Social and Family Development at the following address to check 
on their eligibility for paternity leave. They should include the original doctor's certification 
on the EDD and copies of the following documents: 
 
- birth certificates of all children; 
- citizenship certificates or Singapore passport of all children (if applicable); 
- marriage certificate; and  
- NRICs or passports of both parents 
 
The address is: Ministry of Social and Family Development, Baby Bonus Section, 512A 
Thomson Road, SLF Podium #02-01/09, Singapore 298137. 

 


